
DaMSSI – ABC project: Learning outcomes mapped to the Vitae Researcher Development Framework

The RDF is a professional development framework for planning, promoting and supporting the personal, professional and career development of researchers in higher education. It articulates the knowledge, behaviours and attributes of successful researchers and encourages them to realise their potential.  

A primary outcome is defined as an outcome that is likely to be achieved by all participants irrespective of how the resource is presented. A secondary outcome is that which might be achieved but to a lesser extent than a primary outcome and will vary from participant to participant depending on how the training activity is delivered and what focus is presented.  
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denotes descriptors highlighted from the Information literacy lens on the Vitae Researcher Development Framework using the SCONUL Seven Pillars of Information Literacy
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Vitae is led and
 managed by CRAC: The Career Development Organisation and delivered in partnership with
 regional Hub host universities
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A1 Knowledge base

B1 Personal qualities

1. Subject knowledge

1. Enthusiasm

2. Research methods — theoretical knowledge

2. Perseverance

3. Research methods — practical application 3. Integrity

4. Information seeking 4. Self-confidence

5. Information literacy and management 5. Self-reflection

6. Languages 6. Responsibility

7. Academic literacy and numeracy B2 Self-management

A2 Cognitive abilities 1. Preparation and prioritisation
1. Analysing 2. Commitment to research

2. Synthesising

3. Time management

3. Critical thinking

4. Responsiveness to change

4. Evaluating 5. Work-life balance
5. Problem solving B3 Professional and career development
A3 Creativity 1. Career management

1. Inquiring mind

2. Continuing professional development

2. Intellectual insight

3. Responsiveness to opportunities

3. Innovation

4. Networking

4. Argument construction

5. Reputation and esteem

5. Intellectual risk

C1 Professional conduct

Domain D: Engagement, influence and impact

D1 Working with others

1. Health and safety

1. Collegiality

2. Ethics, principles and sustainability

2. Team working

3. Legal requirements

3. People management

4.IPR and copyright 4. Supervision

5. Respect and confidentiality 5. Mentoring

6. Attribution and co-authorship 6. Influence and leadership
7. Appropriate practice 7. Collaboration

C2 Research management

8. Equality and diversity

1. Research strategy

D2 Communication and dissemination

2. Project planning and delivery

1. Communication methods

3. Risk management

2. Communication media

C3 Finance, funding and resources 3. Publication
1. Income and funding generation D3 Engagement and impact
2. Financial management 1. Teaching
3. Infrastructure and resources 2. Public engagement
3. Enterprise
Primary (P) and secondary (S) outcomes highlighted (¥) 4. Policy

5. Society and culture

6. Global citizenship
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